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October was Domestic Violence Awareness Month and throughout the month, the Domestic 
Violence Program partnered with the Miss Hopi Committee and the Hopi Tewa Women’s Coalition to 
end Abuse (HTWCEA) to bring awareness of the effects of Domestic Violence in our Hopi 
community and also to encourage supporting victims and healing perpetrators of domestic violence. 
In the education and awareness, the importance of Hopi culture and how vital our culture can be 
impacted by violence on women and their children and can hurt an entire community. 

October 1, 2013 the Domestic Violence Program held their 1 & 2 Mile fun run/Walk kick- off event 
held at the Hopi Health Care Center. On October 9

th
, 2013 the Miss Hopi Committee had a drum 

session where six drum groups attended despite the bad weather and relocation of the event. Along 
with listening to stories and the drum groups, the planning committee fed everyone that attended.  
The month was full of events and public awareness of the effects of domestic violence on children 
and a family. The program was educating the public with presentations and also was giving out 
valuable information to the community at the local health and informational fairs as well as having 
signs up along the roadside along Hwy 264. The program also held their highway clean up with a 
dinner after. 
On October 17, 2103 we had a dinner for survivors of Domestic Violence which was a really good 

turnout for our first event of this kind. The theme for that night was “Wishing upon a star for Strength, 

Renewal and Hope”. The night was primarily focused on the victim to take the time for herself and to 

build self confidence and gain empowerment to making their own decisions about goals they can set 

for themselves. We were able to hear stories of survival from a couple of Hopi women who shared 

their experience and their journey to wellness.  

For more information on Domestic Violence, 

please call 928-738-1115.  

Domestic Violence Program 



 

From the Desk of the Vice Chairman 

From the Desk of the Chairman 

Dear Hopi and Tewa People, 

LOLMA! We hope this day finds each and everyone well. 

The following is a general and condensed Report on some of the activities and 
specific matters my office has been involved with. While there are other topics 
to report and more to include, time and space is limited. 

Over the last four years, I’ve met many of you and had the pleasure of making 
new acquaintances, both locally and off the reservation. I have always been 
treated with respect and I truly appreciate that. This experience has helped me 
grow and I have a deeper sense of appreciation of life on Hopi.  

I extend my appreciation to the tribal employees for their dedication and loyalty to the Hopi Tribe. 
Their commitment to their work is invaluable and has been the foundation of the progress that 
has been achieved. Thank you for your work and service. 

Much work lies ahead, I will certainly commit myself to continue to work to accomplish the 
challenges before us.  

As I come to a close in my Term as Vice Chairman of the Hopi Tribe, I express my most humble 
appreciation for this opportunity. I have been proud to serve the Hopi-Tewa people in this 
capacity.  

 

Kwak Kwah! 

H. G. Honanie, Vice Chairman 

Lolma Hopi and Tewa Senom, 

It is with honor that I share with you the Hopi and Tewa Senom’s annual 
report, highlighting some of our major accomplishments over the last four 
years.  

Throughout this administration, we have utilized the input and wisdom of our 
Hopi and Tewa Elders, along with the insight of our Hopi Tribal Council and 
staff, to make great strides in a number of areas. With their guidance, we 
have worked tirelessly to protect and preserve our Tribal Sovereignty, Cultural 

and Religious Values and Traditions, and maintain the Rights to our Natural Resources. 

Our first major challenge was to stabilize the Hopi Tribal Government, which we have done. 

Our government-to-government relationships have been rebuilt, helping us reestablish the Hopi 
Tribe as a respected, trusted, sovereign Tribe. This has allowed us to accomplish much, but we still 
have a lot of work ahead of us.  

Thank you to all those who have supported the Hopi Tribe’s endeavors, including the Office of Vice 
Chairman, Hopi Tribal Council, Hopi Tribal employees and staff members, and outside agencies. We 
must continue to live respectfully, in harmony and strive for a long, healthy life. This will ensure that 
our Hopi-Tewa culture will survive in the future. 

 

Kwa’kwha/Sange-de, 

Chairman Shingointewa 

Report on page 8 

Report on page 3 
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HUMAN RESOURCE’S OFFICE ANNOUNCES 2014 ANNUAL OPEN 
ENROLLLLMENT 

Open enrollment is a once a year limited window of opportunity 
for employees to enroll and/or make changes to your benefit 
plans for the upcoming year i.e. add or cancel dependent 
coverage for medical, dental and vision insurance plans.  Please 
bring dependent information:  birth dates, social security 
number. 

 
It is important to remind you that changes made during Open Enrollment are 
binding for the entire year and cannot be changed until next year’s open 
enrollment, unless you experience a “Qualifying Event” (marriage, divorce, 
birth, adoption, death) that allows for benefit change during the year.  If this 
happens, you MUST notify the Human Resources Office of such changes within 30 
days of the qualifying event date 

 

The ANNUAL OPEN ENROLLMENT/Benefits Health Fair will be held on 
two days: 
                              WHEN:    Tuesday, November 12, 2013  
                             WHERE:   Hopi Veteran’s Memorial Center  
                              TIME:    8:30 a.m. to 3:00 p.m. 
 
                              WHEN:    Wednesday, November 13, 2013  
                             WHERE:   Hopi Tribal Court   
                              TIME:    8:30 a.m. to 12:00 p.m. 
 
This year’s “Open Enrollment” window to enroll and make changes will begin 
November 12, 2013 through December 13, 2013.   ALL CHANGES MUST BE 
RECEIVED BY DECEMBER 13, 2013 AT 4:00 PM IN THE HUMAN RESOURCES OFFICE.   
Benefit changes made during Open Enrollment are effective January 1, 2014. 
 
ALL EMPLOYEES ARE REQUIRED TO UPDATE HIS OR HER 
INFORMATION, UPDATE DOCUMENTS & SIGN 2014 PRE-TAX FORMS.  
This is a great opportunity to learn more about the benefits and 
programs offered with the Hopi Tribe as well as personally meeting 
and speaking to your benefit vendors and insurance providers. 
 
The more you understand your benefit plans, the more empowered you are to 
make informed decisions.   
 
For more information contact the Human Resources Office at (928) 734-3212 or 

734-3216.                                  
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HEEF Elects New Executive Committee Officers 

Submitted by Sam Tenakhongva, HEEF 

 

The Hopi Education Endowment Fund (HEEF) is pleased to announce 
that Lois Reynosa-Qumiyintewa has been elected to serve as President 
for the HEEF for 2013-14. She said, "It's been a pleasure to serve on 
the HEEF board and a true honor to be elected to this leadership 
position. I look forward to continuing the success HEEF has recognized 
and providing added opportunities for growth and achievement." 
Reynosa- Qumiyintewa comes from the village of Shungopavi and is a 
member of the Water Clan and is a Senior Accountant for Northern 
Arizona Healthcare. 

Joining her on the HEEF Executive committee as Vice-President is 
Mike Finney from Tempe, AZ  and is the founder and owner of AZ 
Communications Group which provides domestic and international 
marketing in addition to public relations services for communities, tribes, 
and private sector businesses. Mr. Finney works with the Moenkopi 
Legacy Inn and the Hopi Arts Trail, and shared, "Being elected to a 
leadership role in the HEEF is a great honor.  The years of 
achievement by former Board members and a very dedicated staff sets 
a high bar for all of us who currently serve on the Board.  I am looking 
forward to seeing the HEEF grow in public awareness and grow in our 

ability to attract significant new contributors to the fund in 2014." 

Also elected, were Kim Kahe-Corkin who will serve as the Treasurer and Jamie Navenma as the 
Secretary. Other members of the Executive committee include Dr. Angela Gonzales, Eileen Egan 
and Romalita Laban. "The HEEF welcomes the new officers to their new leadership positions.  Each 
individual brings their individual experience and expertise to the office they will serve in.  We look 
forward to a productive and prosperous year," said HEEF Executive Director LuAnn Leonard. 

The HEEF is a Hopi Tribal government non-profit program qualified under section 7871 (a) of the 

Internal Revenue Service Code.  All contributions to the HEEF are tax deductible. For more 

information contact the HEEF at heef@hopieducationfund.org, 928-734-2275 or visit 

www.hopieducationfund.org 

HEEF President Lois Reynosa-
Qumyintewa 
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Hopi Sex Offender Registration Code 
The Hopi Tribe placed a high priority on the importance of protecting the health, safety and welfare 
of the women, men and children, who hold a sacred place within the community, and should be 
protected from sexual offenses that degrade and demoralize them. The Hopi Tribe is one out of five 
hundred and sixty six (566) federally recognized tribes in the United States who have enacted a sex 
offender registry. On February 24, 2012, The Hopi Sex Offender Registration Code, Resolution H-
044-2007 was passed by the Hopi Tribal Council making a mandatory requirement for registration of 
convicted sexual offenders who enter or remain within the Hopi Reservation. 
 

Sex Offenders, who enter, remain, live, work, attend school, or college, or volunteer within the 
interior and exterior boundaries of the Hopi reservation must immediately register with the Hopi Sex 
Offender Registration and Tracking (HSORT) Officer. Offenders shall register prior to being released 
from custody, or within three business days of sentencing if not in custody. 
 

The Hopi tribal law mandates stringent requirements for registration and notification of sex offenders 
within the jurisdiction or places they reside, work (whether compensated or not), volunteer, attend 
college or school or any vocation, and those who are away from their primary homes in temporary 
lodging for seven days or more. The sex offense convictions qualify if they are convicted and 
sentenced in any court including certain foreign countries and military offenses. 
 

The Hopi Sex Offender Registration Code and Adam Walsh Child Protection and Safety Act also 
includes juveniles “adjudicated delinquent” who were at least 14 years old at the time of the incident 
or sexual offending behavior for a crime comparable to or more severe than Aggravated Sexual 
Abuse (in any court); OR if the juvenile offender at any age who was “convicted as an adult” for any 
sexual offense (in any court); and that juvenile offenders in these categories must also come forward 
to register. 
 

Any sexual offender who has not yet registered or who has not kept their registration information 
correct and current must do so immediately. Failure to register or failure to keep information correct 
and current is a violation with a penalty of up to one year confinement in the Hopi Detention facility 
and could be a federal violation for failure to register (18 USC § 2250) with a sentence up to ten 
years in federal custody. There could be additional penalties for failure to register. 
 

Offenders shall never be harmed, harassed, annoyed, or any criminal violation committed against 
them. Any violation of this nature will be taken seriously and could result in criminal and/or civil fines 
or sanctions against the person(s) who violate this. Any of these offenses should be reported 
immediately to the Hopi Sex Offender Registration and Tracking (HSORT) Officer at the Hopi 
Resource Enforcement Services office or to the local police department. 
 

Currently there are thirty two (32) registered sex offenders living on the Hopi Reservation, including 
ten (10) of whom are currently incarcerated. The Hopi Sex Offender and Registration and Tracking 
Office has increased the number of sex offender registrants since its inception in February 2012, 
and has started taking GPS coordinates of all registered sex offenders, as well as offenses, 
education, residences, employment, pictures, tattoos, scars, and physical description and has 
uploaded that information to the National Sex Offender Public Website so the public has knowledge 
of where these sex offenders live, go to school, and go to work, to increase awareness. The Hopi 
Sex Offender Registration and Tracking office also gives presentations to communities, schools, 
businesses, law enforcement entities and other tribal programs to educate and ensure the safety of 
the communities within the tribe. 
 

Please call HSORT Officer Andrea D. Larios or HSORT Officer Marlaina Joe with Hopi Resource 
Enforcement Services at (928) 734-7340 if you have any questions or if you need to register as an 
offender. 
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Chairman’s Report 
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Office of the Vice Chairman Report    Cont... 



 

The Hopi Tribe 

P.O. Box 123 

Kykotsmovi, AZ 86039 

928-734-3102 

 

We’re on the Web: 

www.hopi-nsn.gov 
Thank you to all the departments who 
submitted their updates and stories to the 
HopiTumalhoymuy Tutuveniam over the past 3 
years. Thank you and continue to do great 
things for our people.  

 

“Without continual growth and progress, such words as improvement, achievement, and success 
have no meaning.”  ~ Benjamin Franklin 

Announcements 

Election Days 

November 6 & 20, 2013 

Veteran’s Day 

November 11, 2013 

Thanksgiving Day 

November 28, 2013 


